
COLLECTIVE BARGAINING AG EMENT

BETWEEN

PLEASANT VALLEY SC OOL DIST CT

NO. 62

and

PLEASANT VALLEY FE ERATION OF

TEACHERS, #6423

IFT/AFT/AFL-CIO

2025-2028

RE

H RI

D



8.2 Bereavement Leave 16

8.3 Sabbatical Leave 16

8.4 Personal Leave 17

Section 7 Working Conditions 9

7.1 Job Assignments 9

7.2 School Year 10

7.3 School Day - Certified Staff 10

7.4 District Events - Certified Staff 11

7.5 Absence Reporting 11

7.6 Work Day - Custodians 11

7.7 Planning Time - Certified Staff 11

7.8 Internal Substitution / Overloads - Certified Staff 12

7.9 Job Openings - Certified Staff 12

7.10 Job Openings - Custodians 12

7.11 Certified Staff Seniority 12

7.12 Determination of Staff Seniority 13

7.13 Seniority List 13

7.14 Personnel Files 13

7.15 Evaluation of Teachers 13

7.16 Discipline 14

7.17 Health & Safety 14

7.18 Probationary Period - Custodians 14

Section 8 Leaves 15

8 1 Sick eave 15

Section 1

TABLE OF CONTENTS

Parties to Agreement; Recognition
1.1 Parties

1.2 Recognition

1

1

1

Section 2 Negotiation Procedures

2.1 Duty to Bargain

2.2 Negotiation Communication
2.3 Meetings

1

1

2

2

2.4 Agreements 2

2.5 Impasse 3

2.6 No Strike 3

2.7 Bargaining Guarantee 3

2.8 New Employees 3

Section 3 Non-Discrimination 4

Section 4 Deduction of Union Dues 4

4.1 Deduction of Dues 4

Section 5 Grievance Procedure

5.1 Definitions

5

5

5.2 Procedure 5

Section 6 Other Union Benefits 8



3

9.13 Saturday Detention Pay - Certified Staff 30

Section 10

Section 11

Reduction-in-Force and Recall Procedures for Certified Staff

Reduction in Force and Recall for Custodians

30

30

Section 12 Effect of Agreement 31

12.1 Partial Invalidity 31

12.2 Exclusive Representative 31

12.3 Governing Law 31

12.4 Management Rights 31

Section 13

Appendix А

Term of Agreement 32

2025-2026 Certified Salary Schedule

2026-2027 Certified Salary Schedule
2027-2028 Certified Salary Schedule

33

34

35

Appendix A-2 Custodial Hourly Wages 36

Appendix В

Appendix C

Extra Curricular Schedule

Salary Notification

37

38

Section 9

8.5 Religious Holidays 18

8.6 Court Duty 18

8.7 Military Service Leave 19

8.8 Child-Rearing Leave 19

8.9 Leave of Absence Without Pay 20

8.10 Family and Medical Leave 20

8.11 Vacation - Custodians 22

8.12 Holiday Pay - Custodians 22

Salary and Fringe Benefits 23

9.1 Medical and Dental Insurance 23

9.2 Life Insurance 24

9.3 Tuition Reimbursement - Certified Staff 24

9.4 Professional Development/Workshops - Certified Staff 25

9.5 TRS/ IMRF Shelterability 26

9.6 Retirement Incentive Plan - Certified Staff 26

9.7 Salaries 28

9.8 Payments of Salaries 29

9.9 Compensation for Extracurricular Activities - Certified Staff 29

9.10 Remedial Tutoring Program - Teachers 29

9.11 Mileage Reimbursement 29

9.12 Homebound Tutoring - Teachers 29



4

term employees as defined by the Illinois Educational Labor Relations Act

excluded from the bargaining unit.

are

1.2.3 Part-time teachers shall receive benefits, including sick and personal days, on a
pro-rata basis unless specified otherwise in this Agreement.

SECTION 2- NEGOTIATION PROCEDURES

This Section of the Agreement specifies the negotiation process between the
Union and the Board on those items which are included in the subjects of
bargaining, as specified in this Section.

2.1- Dutv to Bargain

2.1.1 The Board and the Union have the authority and duty to meet at reasonable times

and to confer in good faith with respect to wages, hours, and other terms and

conditions of employment, and to execute a written contract incorporating any
agreement reached by the parties.

1.2.1

1.2.2

SECTION 1- PARTIES TO AGREEMENT: RECOGNITION

1.1 - Parties

This Collective Bargaining Agreement is made by and between the Board of
Education of PLEASANT VALLEY SCHOOL DISTRICT NO. 62, Peoria

County, Illinois ("the Board" or "the School District" hereinafter) and

PLEASANT VALLEY FEDERATION OF TEACHERS, LOCAL 6423

IFT/AFT/AFL-CIO, ("the Union" hereinafter) and shall cover the period from
July 1, 2016 to June 30, 2019.

1.2- Recognition

The Board of Education, Pleasant Valley School District No. 62, hereinafter
referred to as "the Board," or "the School District" recognizes Pleasant Valley
Federation of Teachers, Local 6423, IFT-AFT/AFL-CIO, hereinafter referred to

as "Union," as the exclusive agent for the following bargaining unit: All full-time
and regularly employed part-time certified teaching personnel, counselors, full-
time and part-time custodians.

Special Education teachers employed by SEAPCO, Bright Futures Teachers,
administrative personnel, and all managerial. sunervisory. confidential and short



2.4.1 During negotiations, tentatively agreed-upon material shall be prepared for the

Board and the Union and initialed prior to the adjournment of the meeting at

which such agreement was reached, or at the next meeting.
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2.3.1

2.3.2

2.3.3

If negotiations are requested by either party for a successor agreement on any of

the items included in this Agreement, such negotiations shall begin not later than

60 days after receipt of a written request to bargain, unless both parties agree to an

alternate date.

Meetings shall be held as necessary at times and places agreed to by both parties

The Labor Management Relations Committee (LMRC) will meet in September,

January, and May each school year. The Committee shall meet at such other

times as the parties may agree. Both parties may have up to four members. At

least one of the Management representatives may be a Board member. The

purpose of the LMRC shall be to maintain an open communication between the

parties and to discuss medium and long term issues affecting labor relations. The

parties recognize that the LMRC shall not be a substitute for addressing issues

through the chain of command. The Union and the Administration shall prepare

an agenda which shall be exchanged in advance of each meeting. Only items on

the agenda shall be discussed unless both parties consent to the discussion of
additional items.

2.4- Agreements

2.1.2 The Board shall not be required to bargain over matters of inherent managerial

policy, which shall include, but not be limited to, such areas of discretion or

policy such as the functions of the Board, standards of services, its overall budget,

the organizational structure, the selection of new employees and the direction of

employees. The Board shall, however, be required to bargain collectively with

regard to policy matters directly affecting wages, hours, and terms and conditions

of employment as well as the impact thereon, upon request by Union

representatives.

2.2-Negotiation Communication

All requests from the Union for communication with the Board regarding matters
which are included in this Agreement shall be channeled through the

Superintendent or if he or she is not available, the Principal. All requests from the

Board for communication with the Union regarding matters which are included in

this Agreement shall be made through the Superintendent or his or her designated

representative to the President of the Union. If the President of the Union is not

available, the communication shall be made to the Vice President of the Union, or

if he or she is also not available, to the Secretary of the Union, and if he or she is

also not available, to the Treasurer of the Union.

2.3 - Меetings



2.8- New Employees

The Board shall notify the Union of all new hires in bargaining unit positions
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2.6.1

confidential all recommendations and reports, if any, made by the mediator,

including offers by either party.

2.6- No Strike

The Union agrees that there shall be no strike or withholding of services during
the term that this Agreement is in full force and effect, or during any mutually

agreed upon extension hereof.

2.6.2 The Board shall have the right to discipline any staff member for taking part in
any illegal strike.

2.6.3 The Union shall not sanction or encourage any strike or withholding of services

which would violate this Agreement.

The Board agrees that no changes in working conditions which are not provided

for within the terms of this Agreement and which are within the scope of
negotiations under Illinois law will be made except after negotiations and after

consulting with the Union.

2.4.2

2.5.1

2.5.2

When the Union and the Board have reached tentative agreements on all matters

being negotiated, the items shall be reduced to writing and shall be submitted to

the members of the Union for ratification and to the Board for approval.

2.5 - Impasse

If agreement is not reached, either party may declare to the other in writing that an

impasse exists and request the appointment of a mediator, under the rules and

regulations pertaining to mediation in the Illinois Educational Labor Relations
Act.

When an impasse has been declared, the parties shall request that the Federal

Mediation and Conciliation Service appoint a mediator from its staff. The

mediator shall have the authority to confer separately and jointly with parties, to
review pertinent data and to make recommendations for settlement, provided
however that neither the mediator nor the parties shall make public the findings of
fact or the recommended terms of settlement.

2.5.3 The mediator shall not issue a written report of any kind unless both parties agree

to such a report. During mediation, both the Board and the Union agree to keep

2.7- Bargaining Guarantee
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within ten (10) working days of Board action



pay period in which deduction is in effect. If requested by the Board, the Union

shall sign the necessary documents to have the dues deducted by the School

District remitted to the Union by direct deposit or electronic funds transfer.

4.1.2 The dues shall be deducted in an equal amount beginning with the first payrol1
check in September and ending with the twentieth payroll check thereafter.

4.1.3 A member of the bargaining unit shall be entirely free to join or abstain from

joining the Union.

4.1.4 The Union shall indemnify and hold harmless the Board, its members, officers

and agents from and against any and all claims, demands, actions, complaints,
suits or other forms of liability, including claims that the Union is using a portion
of the dues for political action, that shall arise out of or by reason of any action
taken by the Board, its members, officers or agents for the purpose of complying
with the above provisions of this Section or in reliance on any list, notice,

certification, affidavit, assignment, or dues deduction authorization furnished by
or on behalf of the Union under any such provisions.

4.1.1

SECTION 3 – NON-DISCRIMINATION

Neither the Board nor the Union shall discriminate, interfere, restrain, coerce or

harass any employee because of Union membership or Union activity or because

of a lack thereof. Neither of the parties hereto shall discriminate against any
employee on account of race, color, creed, religion, national origin, sex, age,

sexual orientation, ancestry, marital status, arrest record, military status, physical
and/or mental handicap.

SECTION 4 - DEDUCTION OF UNION DUES

Section 4.1- Deduction Of Dues

The Board shall deduct union dues from the pay of those employees for whom the

Union has provided to the Board an authorization, signed by the employee for

such deduction. The Union shall certify the amount to be deducted as dues prior

to September 1 each year, and shall be responsible to certify that the dollar

amount to be deducted for each employee is the accurate figure reported for their
organization. If any Union member resigns from their membership in the Union,

the Union President shall promptly notify the Superintendent in writing. All dues
deducted by the Board shall be remitted to the Union promptly following each



filing, and shall return a copy to the grievant. The affected employee's immediate
supervisor shall arrange for a meeting to take place with the grievant within 10

days after receipt of the grievance. The supervisor shall provide a written answer
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5.2.4

grievance within the stated time lines will allow the grievant to appeal to the next

step of the grievance procedure.

It is the intention of the parties to promptly address grievances and to attempt to

resolve them at the earliest possible step. The parties may mutually agree in
appropriate cases to bypass any step or steps of the grievance procedure.

5.2.5 Class grievances involving more than one teacher shall be initially filed by the
Union at Step 3.

5.2.6 An attempt shall be made by the employee or the Union to resolve any grievance
through informal verbal communication between the employee and his or her

immediate supervisor. The informal conference shall be held as soon as practical

after the occurrence giving rise to the grievance.

5.2.7 Step 1: If the grievance is not resolved informally, then the employee or the
Union shall present the grievance in writing to the employee's immediate
supervisor. The grievance shall be on a form mutually developed by the Board

and the Union and shall specify the article and clause of the Agreement alleged to

have been violated and the remedy requested by the grievant. The grievance must

be filed within 20 days from the occurrence giving rise to the grievance. Upon

receipt of the grievance, the supervisor shall indicate in writing the date of its

SECTION 5 - GRIEVANCE PROCEDURE

5.1- Definitions

5.1.1 Grievance. A grievance shall mean a claim that there has been a violation,

misinterpretation, or misapplication of a specific provision of this Agreement.

5.1.2 Grievant. A grievant shall mean any member of the bargaining unit as specified

in Section 1.2.1 of this Agreement, or the Union.

5.2- Procedure

5.2.1 All time limits shall consist of school days, except when a grievance is submitted

less than 7 days before the close of the current school term or during the summer

vacation period, in which case the time limit shall consist of calendar days, so that

the matter can, if possible, be resolved promptly.

5.2.2 All grievance time limits shall be followed except by written mutual agreement of

the parties.

5.2.3 Failure of the grievant to act upon any grievance within the prescribed time limits

will bar any further appeal. Failure of an administrator to respond to the



5.2.11 nor the Union shall be permitted to assertBefore the arbitrator, neither the Board

any grounds in support of its position, nor to offer any evidence, unless such

grounds or evidence have previously been disclosed to the other party.
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5.2.10

days prior to the regular monthly meeting, the Board shall review the appeal at its

regular meeting the following month. The grievant and/or the Union

representative may appear at the Board meeting and may address the Board to

present facts which they believe support their grievance. The grievant may have a

Union representative present during the time that he or she is addressing the
Board. The Board shall provide a written response to the grievant and to the

Union President within 10 working days of the meeting at which the Board
reviews the appeal.

If the Union is not satisfied with the disposition of the grievance at Step 3, or the

time limit expires without a response from the School Board, the Union may

submit the grievance in writing to the Illinois Education Labor Relations Board

(IELRB) for binding resolution under the Voluntary Labor Arbitration Rules of

the IELRB. If the Union submits the grievance to the IELRB, it shall request a
list of arbitrators from the IELRB. If the Board and the Union are unable to agree

on the selection of an arbitrator from the list, an arbitrator shall be chosen by the

parties alternately striking names from the list until only one name remains. The

Union shall strike the first name, the Board shall strike the second, and the parties

shall continue to alternate striking in that order. If a request for such a hearing is

not filed within 10 days after the date of the answer at Step 3, the grievance shall
be deemed withdrawn and the decision of the School Board shall be considered

final and binding on all parties.

to the grievant within 10 days after the scheduled meeting. The administration
and the union may mutually agree that any written grievance filed may

administered initially at Step 2.

be

5.2.8

5.2.9

Step 2: If the grievance is not resolved at Step 1, the union may refer the

grievance, in writing, to the Superintendent or his or her official designee, within
10 days after the receipt of the answer to Step 1. Upon receipt of the grievance,

the Superintendent or his or her designee shall indicate in writing the date of its

receipt and shall return a copy to the grievant and the union. The Superintendent

or his or her official designee and the Union shall arrange for a meeting to take

place within 10 days after his or her receipt of the appeal. The Superintendent or

his or her designee shall provide a written response within 10 days of the meeting.

Step 3: If the grievance is not resolved at Step 2, the Union may submit a written

appeal to the School Board within 10 days after receipt of the answer to Step 2.

The Union may submit with the appeal any documents or other written material

which they wish to have the Board consider in connection with the appeal. Upon
receipt of the appeal, the Superintendent or his or her official designee shall
indicate the date of its receipt and shall return a copy to the party who filed the

appeal. Provided that the written appeal is received by the Superintendent at least

5 school days prior to the regular monthly Board meeting, the Board shall review

the appeal at such meeting. If the written appeal is received less than 5 school


